
Enterprise Bargaining in South Australia is progressing very slowly with 
negotiations occurring each week but with very little progress being made. The 
AEU is seeking an agreement that covers pre-schools, schools and TAFE , but the 
Government clearly wants a separate agreement for TAFE.

Following a series of statewide rallies early in May, the Government provided 
a second ‘offer’ to schools and pre-schools but not to TAFE. The revised offer to 
schools was in some respects worse than the initial offer and so was resound-
ingly rejected. This resulted in members voting for a 24 hour stop work on Tues-
day 17 June.  This action was a massive show of strength from members with 
around 9,000 attending a march and rally in Adelaide as well as well supported 
regional rallies. Many TAFE campuses were closed for the day.

With the TAFE specific aspects of the Government offer, the original unac-
ceptable arrangements still apply. The lack of detail in their proposal does 
nothing to reassure the Union that members rights will be protected if we move 
to their proposed lecturer classification structure, which links salary progression 
to performance reviews. Still on the table is the removal of Time Off in Lieu (TOIL) 
for teaching evening and weekend classes, and a wage increase of absolutely 
nothing for some lecturer classifications.

Skills Strategy for South Australia’s Future is the State Government’s 
response to the anticipated Federal Government funding requirements, and it 
is clear that what is being ’offered’ in the enterprise bargaining links with a 
number of the recommendations in this report. Like most states, the South Aus-
tralian Government is positioning itself for the apparent inevitability of a national 
training market.

The AEU has had several meetings with the Minister for Employment, Train-
ing and Further Education, Paul Caica, where we have expressed our reservations 
about this proposal and concern about the impact it will have on TAFE. The 
Minister has agreed to establish a reference group of AEU members who can 
provide practical advice with respect to the implementation of the skills strategy. 
Hopefully, with this grass roots advice, the Government will have a clear picture 
of what might be lost in terms of the breadth and depth of training if TAFE is 
unable to maintain it position as the provider of first choice. ❖

Alan Wilson is TAFE organiser for the AEU SA Branch and member of NTCE.

Around Australia

Since the update in the last edition of The Austral-
ian TAFE Teacher we have been trying to progress 
our log of claims with the Department. We have 
been negotiating in good faith and attempting to 
get some agreement as to the wording of some of 
the clauses that would form the basis of our new 
Certified Agreement.

In the last two weeks all the effort and work 
that has been put into the negotiations by the 
negotiating team and TAFE Committee have  
been torn up by the Department. They have 
removed items from the table on which we 
thought that we had in principle agreement and 
have indicated that they are going to take the 

matter to arbitration. 
In an attempt to get the negotiations back 

on track we informed the Commissioner that the 
TAFE Committee would make a submission as to 
a final offer of settlement to the Department, with 
the Department’s response to be forwarded to the 
Union and the Commission. The response from 
the Department was to remove further conditions 
that had been placed on the table in the last two 
offers.

At the time of writing we are waiting to here 
from the Commission as to the next date for the 
discussion of these matters. It appears that we 
will not see a salary increase or improvement in 

conditions for TAFE Lecturers in the 
near future despite massive budget 
surpluses in the state budgets. (Our last salary 
increase was in January 2007). It would appear 
that we are in for a long dragged-out fight with 
the Department.

On a brighter note, our TAFE Organiser, Ram-
ona Mitussis, is going on maternity leave shortly. 
Ramona will be missed during the fight with the 
Department, but on behalf of all members of the 
TAFE family that know Ramona I wish her and her 
partner the very best in the coming months.

Gary Hedger is the union rep at Challenger 
TAFE and member of NTCE.

WA

QLD
QTU TAFE members are starting 
to feel the threat of the loss of job 
security as institutes move to become 
statutory authorities. Increasingly, the 
only focus that statutory authorities 
seem to have is the profitability of 
courses. The fact that a course may 
be needed by a community or a 
disadvantaged group or groups now 
seems to be of very little concern 
to those making policy. No longer 
does the community obligation role 
of the TAFE enter the debates when 
discussing what a statutory authority 
will deliver in the years ahead.

The debates focus on what 
the ‘bottom line’ figures will be for 
each course; how many teachers are 
suddenly surplus to requirements; the 
impossibility due to business cons-
traints of granting permanency to 
teachers who may have been in the 
institute from three to seven years 
or more and the need to focus on 
industry and overseas funding and 
not on funding from the treasury.

The ‘quality’ aspect of Education 
and Training never gets an airing, for 
it is something that the TAFE teacher 
is expected to deliver whatever 
level of funding and resourcing is 
supplied.

It would appear that the policy 
makers in Queensland are falling 
over themselves to provide any third 
party with the opportunity to conduct 
training in an institute as long as 
the money does not have to come 
from treasury. Very clearly it is seen 

by policy makers that the 
cost of a unionised, qualified TAFE 
teaching workforce is the obstacle 
which prevents TAFEs operating as 
profitable commercial entities in the 
competitive training market.

In Queensland there is a deter-
mined agenda to decrease reliance 
on government funding. This can be 
seen as nothing more as code for 
profit making.

In response to the federal 
governments Productivity Places 
Program (PPP) the Queensland 
DETA Options Paper states that in 
order to contribute to the PPP the 
“state funding contribution can be 
achieved through expanding current 
mainstream contestable activity, 
re-aligning industry partnerships and 
receiving current growth targets.” 
The paper goes on, “State Contri-
bution will need to be generated 
through budget re-directions from 
current funding programs on the 
basis of the assumption that addi-
tional VET growth funding from Tre-
asury is not considered a reasonable 
possibility.”

Did DETA officials ask treasury 
for additional money for the PPP?

It would appear not. One only 
has to look at what happened with 
the 2008/09 state budget for TAFE in 
Queensland. ❖

Paul Reardon is QTU TAFE  
organiser and member of NTCE.

SA
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